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1. Tén td chitc/ Name of organization: CONG TY CO PHAN DICH VU HANG HOA SAI GON/
SAIGON CARGO SERVICE CORPORATION

- M4 chitng khoan/ M3 thanh vién/ Stock code/ Membership code: SCS

- Pia chi: 30 Phan Thic Duyén, phuong Tan Son Nhét, TP. Ho Chi Minh
Address: 30 Phan Thuc Duyen Street, Tan Son Nhat Ward, Ho Chi Minh City
- Dién thoai lién hé&/ Tel.: 028 3997 6930

- E-mail: info@scsc.vn

2. Noi dung thong tin cong bd/ Contents of disclosure:

Cong ty C& phan Dich vu Hang hoéa Sai Gon dinh chinh Danh sich @i twgng dwge tham gia
chwong trinh ESOP nim 2026 dugc ban hanh kém Nghj quyét HDQT s6 SCSC26/HDQT/NQ/04
ngay 11/05/2026 nhu sau/SaiGon Cargo Service Corporation hereby rectifies the List of Eligible
Participants in the 2026 ESOP issued together with Board of Management Resolution No.
SCSC26/HDQT/NQ/04 dated 11 May, 2026 as follows:

Thong tin truwde khi dinh
chinh/Information before
rectification

Thong tin sau khi dinh chinh/
Information after rectification

Ly do dinh chinh/
Reason for rectification

Théng tin lién quan s6 diém, s6 co
phiéu duge mua cta timg dbi tuong
thudc nhém Quén 1y cép Co s& / Quan
Iy cdp Pon vi trong Danh sich dbi
tugng dugce tham gia chuong trinh
ESOP niam 2026 (Muc E, s6 thik t tir
24 dén 108), tom tit thong tin cia
nhém d&i tugng ndy nhu saw
Information relating to the scores and
the number of shares entitled to be
purchased by each eligible participant
in the First-line Management / Unit-
level Management group under the

Théng tin lién quan s diém, s6 cd
phiéu dugc mua cta timg dbi tugng
thudc nhém Quan 1y cdp Co s¢ / Quan
ly cAp Pon vi trong Danh sich dbi
tuong duge tham gia chuong trinh
ESOP nam 2026 (Muc E, s6 thir tw tiv
24 dén 108), tom tit théng tin cla
nhém dbi tuong ndy nhu sauw/
Information relating to the scores and
the number of shares entifled o be
purchased by each eligible participant
in the First-line Management / Unit-
level Management group under the

Do nhim l4n trong viéc
&p dung “Piém theo
KPI"” cho timg dbi twgng
thudc nhém Quan 1y cip
Co s&/ Quan Iy cap Pon
vi dén dén thay ddi cac
théng tin lién quan dén
“Téng Piém”, “S6 co
phiéu ESOP dwoe mua
theo cong thike (A)”,
“Phén bé s6 c6 phiéu 1é
phdt sinh do lam tron
(B)”, “Téng s6 co phiéu




List of Eligible Participants in the
2026 ESOP (Section E, ordinal
numbers 24 to 108), with the
summarized information of this group
as follows:

- Pidm theo KPI/KPI Score: 647

- Tbng Diém/ Total Score: 5.582

- 86 cb phiéu ESOP dugc mua theo
cong thirc (A)/ Number of ESOP
shares entitled to be purchased
under the formula (A): 324.000 b
phiéu/shares

- Phén bd s6 ¢ phiéu 1& phat sinh do

lam tron (B)/ Allocation of
fractional shares arising from
rounding  (B): 3.000 )
phiéu/shares

- Téng sb cb phiéu ESOP dugc mua
(A+B)/ Total number of ESOP
shares entitled to be purchased
(A+B): 327.000 ¢b phiéu/shares

(Danh sdch chi tiét theo thong tin da
cong bé tai Vin ban céng bo thong tin
s6  SCSC26/HSX/CBTT/256 ngdy
11/05/2026)/(The detailed list is
based on the information disclosed in
Information Disclosure Letter No.
SCSC26/HSX/CBTT/256 dated 11
May 2026).

List of Eligible Participants in the
2026 ESOP (Section E, ordinal
numbers 24 to 108), with the
summarized information of this group
as follows:

- Piém theo KPI/KPI Score: 1.425

- Téng Piém/ Total Score:
6.360

- 86 cb phiéu ESOP dugc mua theo
cong thirc (A)/ Number of ESOP
shares entitled to be purchased
under the formula (A): 322.400 ¢
phiéu/shares

- Phan bd s6 ¢b phiéu 1é phét sinh do

lam tron (B)/ Allocation of
fractional shares arising from |
rounding (B): 4.500 cb
phiéu/shares

- Tbng s6 cb phiéu ESOP duge mua
(A+B)/ Total number of ESOP
shares entitled to be purchased
(A+B): 327.000 cb phiéu/shares

(Danh séch chi tiét theo thong tin dinh

chinh dwoc cong bé tai Van ban nay)

(The detailed list is based on the

rectified information disclosed in this

document).

ESOP duoc mua
(A+B)”./ Due to an error
in applying the “KPI
Score” to each eligible
participant in the First-
line Management / Unit-
level Management
group, resulting in
changes to information
relating to the “Total
Score”, “Number of
ESOP shares entitled to
be purchased under the

formula (A)”,
“Allocation of fractional
shares arising from
rounding  (B)?, and

“Total number of ESOP
shares entitled to be
purchased (A+B)”.
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(Théng tin dinh chinh tai Danh sdch ddi twong dwoc tham gia chicong trinh ESOP ndm 2026 néu
trén khéong lam thay doi cdc ndi dung ciia Nghj quyét HPQT sé6 SCSC26/HDQT/NQ/04 ngiy
11/05/2026 va Quy ché phat hanh cd phiéu theo chwong trinh lwa chon cho ngwo’t lao dong
(ESOP) ndm 2026. Bang Vin ban nay, Coéng ty dinh kém Nghi quyét HPQT s6
SCSC26/HPOT/NO/04 ngay 11/05/2026 va cdc tai liéu kém theo da diéu chinh thong tin dinh chinh
nhw trén)./The corrected information in the List of Eligible Participants in the 2026 ESOP above
shall not alter or affect the contents of Board of Management Resolution No. SCSC26/HDQT; /NQ/04
dated 11 May, 2026 and the Regulations on the Issuance of Shares under the Employee Stock
Ownership Plan (ESOP) for 2026. By this document, the Company hereby encloses Board of
Management Resolution No. SCSC26/HDQI/NQ/04 dated 11 May, 2026 and the accompanying
documents, which have been revised to reflect the above-mentioned corrected information.

3. Thong tin nay di dugc cong bd trén trang thong tin dién tir ctia cong ty vao ngay 13/05/2026 tai
dudng dén hitps://www.scsc.vn /This information was published on the company’s website on May
13" 2026, as in the link htips.//www.scsc.vn




Chting tdi xin cam két cac thong tin cong b6 trén déy la ding su that va hoan toan chju trach nhi¢m
trude phap ludt vé& noi dung céc thong tin dd cong b&/ We hereby certify that the information
provided is true and correct and we bear the full responsibility (o the law.

Pai dién to chire

Tai ligu dinh kémv/ Attached documents:
- Nghj quyét SCSC26/HPQT/NQ/04
Resolution No. SCSC26/HPQT/NQ/04

- Quy ché phdét himh ESOP

ESOP share issuance regulation

- Danh sdch doi tugng duoc tham gia
List of beneficiaries participating in the
ESOP program
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SAI GON CARGO SERVICE SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness

No.: SCSC26/HDQT/NO/04 Ho Chi Minh City, May 11" 2026

RESOLUTION OF THE BOARD OF MANAGEMENT

(Re: Implementation of the ESOP Share Issuance Plan, Approval of the List of Beneficiaries Participating in
the ESOP Program, ESOP Share Issuance Regulation, the plan to Ensure the Issuance Complies with
Foreign Ownership Ratio Regulations)

BOARD OF MANAGEMENT
SAI GON CARGO SERVICE CORPORATION

Pursuant to:

- Law on Enterprises No. 59/2020/QH14 passed by the National Assembly of the Socialist Republic of Vietnam on
17/06/2020; Law No. 03/2022/QH15 dated 11/01/2022 and Law No. 76/2025/QH15 dated 17/06/2025 amending and
supplementing the Law on Enterprises;

- Law on Securities No. 54/2019/QH14 passed by the National Assembly of the Socialist Republic of Vietnam on
26/11/2019; Law No. 56/2024/QH15 dated 29/11/2024 amending and supplementing the Law on Securities;

- Decree No. 155/2020/ND-CP of the Government dated 31/12/2020 detailing the implementation of a number of
articles of the Law on Securities;, Decree No. 245/2025/ND-CP dated 11/09/2025 of the Government amending and
supplementing a number of articles of Decree No. 155/2020/ND-CP dated 31/12/2020;

- Circular No. 118/2020/TT-BTC dated 31/12/2020 of the Ministry of Finance guiding a number of contents on public
offering, issuance of securities, public purchase offer, share buyback, registration of public company and
cancellation of public company status;, Circular No. 19/2025/TT-BTC dated 05/05/2025 and Circular No.
115/2025/TT-BTC dated 15/12/2025 of the Ministry of Finance amending and supplementing a number of articles of
Circular No. 118/2020/TT-BTC dated 31/12/2020;

- Charter of Organization and Operation of Saigon Cargo Service Corporation;

- Resolution of the Annual General Meeting of Shareholders 2026 No. SCSC26/DHDCD/NQ/01 dated 28/04/2026
approving the share issuance plan under the employee selection program (ESOP);

- Minutes of the Board of Management meeting No. SCSC26/HPQT/BB/04 dated 11/05/2026.
RESOLVED:

Article 1. Approval of the implementation of the share issuance plan under the employee
selection program for 2026 approved by the Annual General Meeting of Shareholders 2026
on 28/04/2026 as follows:

- Share name: Saigon Cargo Service Corporation
- Share type: Ordinary shares.
- Par value: VND 10,000 per share.

- Expected number of shares to be 1,020,700 shares.
issued (“No. of Shares™):



Issue price:
Total issuance value at par:

Issuance ratio (Expected No. of
Shares / Current outstanding
shares):

Beneficiaries (“ESOP
Members”):

Transfer restrictions:

Expected issuance period:

Share issuance tranche under the
employee selection program in
the last 12 months:

Cases where the Company buys
back ESOP shares:

Plan for selling the shares bought
back by the Company:

VND 10,000 per share.
VND 10,207,000,000.
1.0%

Members of the Board of Management, Board of
Supervisors, Board of Directors, Chief Accountant, Board
Secretary, Department-level =~ Managers, Base-level
Managers, Outstanding and high-potential employees who
meet the conditions and criteria approved by the Annual
General Meeting of Shareholders.
All shares issued under the ESOP Program shall be subject
to transfer restrictions as follows:
- Year 1 (within 12 months from the closing date of the
issuance tranche): 100% of the issued shares are

restricted from transfer;

- Year 2 (within the next 12 months): 50% of the issued
shares are restricted from transfer.

All additional shares issued by the Company as stock
dividend and/or bonus shares from owner's equity/treasury
shares (if any) that ESOP Members receive arising from the
2026 ESOP shares shall be freely transferable.

Expected in Q2/2026 — Q3/2026, within 45 days from the
date the State Securities Commission notifies receipt of

complete documentation for reporting the share issuance
under the employee selection program of the Company.

None.

According to the attached ESOP Share Issuance
Regulation.

Unless otherwise provided by law at the time of
implementation, for cases where the Company buys back
ESOP shares, the Company shall sell the bought-back
shares as follows:

- The Company shall sell the treasury shares at least 24
hours after sending the Report on the result of treasury
share buyback transaction to the State Securities
Commission and disclosing information to the public.

- The Company must complete the sale of treasury shares
within 20 working days from the date of reporting to the
State Securities Commission and disclose information to
the public about the sale of treasury shares.



- Within 10 days from the date of completion of the
treasury share sale transaction, the Company shall send
the Report on the result of treasury share sale
transaction to the State Securities Commission and
disclose information to the public.

- Plan for handling in case of under For shares not fully subscribed by ESOP Members, the
Board of Management shall continue to allocate to one or

subscription: . i
several other ESOP Members in the Company at an offering
price not lower than VND 10,000 per share. Such
additionally offered shares shall be subject to the transfer
restriction conditions mentioned above.

- Registration of custody and After completion of the issuance tranche, the successfully
additional listing of additionally =~ issued shares shall be registered by the Company for
issued shares: additional custody at the Vietnam Securities Depository and

Clearing Corporation (“VSDC”) and additional listing
registration at the Hochiminh Stock Exchange (“Stock
Exchange”) in accordance with regulations.

Article 2. Approval of the List of beneficiaries participating in the ESOP Program 2026 and the
number of shares allocated to each beneficiary

The Board of Management unanimously approves the List of beneficiaries participating in the
ESOP Program 2026 and the number of shares allocated to each beneficiary (including allocation

of fractional shares arising from rounding down according to the calculation formula, attached
detailed List).

Article 3. Approval of the Regulation on share issuance under the employee selection program
for 2026

The Board of Management unanimously approves the Regulation on share issuance under the
employee selection program for 2026 (attached Regulation).

Article 4. Approval of the plan to ensure the share issuance complies with the foreign ownership
ratio

- According to the shareholder list closed at the nearest date 27/03/2026 provided by the
Vietnam Securities Depository and Clearing Corporation (“VSDC”), the actual foreign
investor ownership ratio at the Company is 10.27%.

- According to Official Letter No. 3690/SSC-PTTT dated 15/06/2022 of the State Securities
Commission regarding the dossier notifying the maximum foreign ownership ratio of Sai Gon
Cargo Service Corporation, the maximum foreign ownership ratio at the Company as
prescribed is 30%.

- In this issuance tranche, the Company implements share issuance under the employee
selection program, in which all beneficiaries are domestic individuals. Therefore, this
issuance tranche will not increase the foreign ownership ratio at the Company, ensuring that
the actual foreign investor ownership ratio does not exceed the maximum foreign ownership
ratio as prescribed.

- In case (any) ESOP Member(s) do not fully subscribe for the ESOP shares, the Board of
Management shall continue to offer to other ESOP Members named in the List mentioned in
Article 2 of this Resolution (all being domestic individuals). Therefore, the maximum foreign
ownership ratio is still ensured in accordance with regulations.



Article 5. Authorization

The Board of Management authorizes Mr. Nguyen Quoc Khanh — Managing Director (Legal
Representative) to perform tasks related to the share issuance tranche under the employee
selection program, including but not limited to the following tasks:

Proactively develop, amend, supplement and provide explanations for the issuance dossier as
required by the State Securities Commission;

Select an appropriate timing to implement the share issuance after receiving the notice
document from the State Securities Commission regarding receipt of complete reporting
documentation for the share issuance;

Perform information disclosure regarding the issuance tranche and report the issuance results
to the State Securities Commission in accordance with current regulations;

Carry out necessary procedures to amend the Enterprise Registration Certificate and update
the Company's Charter in accordance with the new charter capital after completing the share
issuance tranche;

Carry out necessary procedures and dossiers for additional share custody registration at the
Vietnam Securities Depository and Clearing Corporation (“VSDC”), additional listing
registration at the Hochiminh Stock Exchange (“Stock Exchange”) after completing the
issuance tranche;

Other necessary tasks and procedures related to the share issuance tranche.

Article 6. Implementation provisions

This Resolution takes effect from the date of signing. The members of the Board of Management,
the Board of Supervisors, the Board of Directors, Chief Accountant and relevant departments and
units are responsible for implementing this Resolution.

FOR THE BOARD OF MANAGEMENT

Recipients: CHAIRMAN

- As per Article 6;

- Board of Management, Board of Supervisors,

Board of Directors; .
- Filed: Archives. (Signed and stamped)

Bui Thi Thu Huong



SAIGON CARGO SERVICE SOCIALIST REPUBLIC OF VIETNAM

CORPORATION Independence — Freedom — Happiness

000
Ho Chi Minh City, May 1™, 2026

REGULATIONS ON THE ISSUANCE OF SHARES UNDER THE
EMPLOYEE STOCK OPTION PROGRAM (ESOP) 2026

(Issued in conjunction with the Board of Management' Resolution No. SCSC26/ HPQT/NQ /04

dated 11/05/2026)

CHAPTER I. GENERAL PROVISIONS

Article 1. Scope and Subjects of Application

This regulation applies to Members of the Board of Management, the Supervisory Board, the Board
of Directors, the Chief Accountant, the Secretary of the Board of Management, Departmental
Managers, Facility Managers, and outstanding and potential employees of Saigon Cargo Service
Corporation who meet the conditions and criteria for the distribution of ESOP shares as stipulated in
Article 5, Article 6 of this Regulation.

This regulation applies solely to shares issued under the employee stock option program approved
by the 2026 Annual General Meeting of Shareholders of Saigon Cargo Service Corporation.

Article 2. Definitions

In this Regulation, the following terms are understood as follows:

Company / SCSC: Saigon Cargo Service Corporation.
GMS: General Meeting of Shareholders.

BOM: Board of Management.

SB: Supervisory Board.

CEO: Chief Executive Officer.

CA: Chief Accountant.

Management Staff: Mid-level Managers / Departmental Managers (including positions from
managers/ senior managers of functional departments within the Company), Facility Managers
/ Unit Managers (including chief of shift, supervisor, supervisor assistant, deputy heads, heads
of departments of the Company's functional units) and outstanding and potential employees of
Saigon Cargo Service Corporation.

ESOP: The 2026 Employee Stock Option Program issuance of the Company.

ESOP Members: are Members of the BOM, SB, Board of Directors, CA, Secretary of the
BOM, and Management Staff participating in the ESOP share issuance as approved by the
BOM.

End Date of the Issuance: is the date of completion of the collection of funds for the purchase
of ESOP shares by the Company.



Article 3. Purpose of the Program

The 2026 Employee Stock Option Program issuance of the Company aims to:

Acknowledge the contributions of the Company's key personnel during the past operational
period;

Serve business needs and supplement working capital for the Company.

Article 4. ESOP Share Issuance Plan

Share Name: Shares of Saigon Cargo Service Corporation.
Type of Shares: Common Shares.

Par Value of Shares: VND 10,000 per share.

Issuance Price: VND 10,000 per share.

Number of shares expected to be issued: 1,020,700 shares (equivalent to 1.0% of the total
outstanding shares).

Transfer restrictions: All shares issued under the employee stock option program shall be subject
to transfer restrictions as follows:

+ Year 1 (within 12 months from the end of the issuance period): 100% of the issued shares
are restricted from transfer;

+ Year 2 (within the following 12 months): 50% of the issued shares are restricted from
transfer.

Issuance subjects: include Members of the Board of Management, Supervisory Board, Board of
Directors, Chief Accountant, Board Secretary, and employees meeting the criteria for
participation in the program as specified in the Issuance Plan and these Regulations.

Implementation period: Expected in Quarter 2/2026 — Quarter 3/2026, within 45 days from the
date the State Securities Commission of Vietnam notifies receipt of all necessary issuance report
documents under the company's employee stock option program.

CHAPTER II. ISSUANCE OF ESOP SHARES TO EMPLOYEES

Article 5. Criteria for Employee Participation in the Program

Issuance subjects (hereinafter referred to as "ESOP Members'') include the following Groups:

Total number of
shares expected to be

Group Target issued to each Target
Group
Board of Management, Supervisory Board, Board of Directors,
Chief Accountant for the 2023 — 2028 term: not in the process of
Group 1 | resionation or being processed for resignation:
- Board of Management and Managing Director 200,000




Group

Target

Total number of
shares expected to be
issued to each Target

Group

- Supervisory Board

40,000

- Deputy Managing Directors and Chief Accountant

97,000

Group 2

Secretariat of the Board of Management and Middle Management
including positions from manager, senior manager in the
company(referred to as “Department Management” or “Middle
Management”)

260,000

Group 3

Base-level Management including chief of shift, supervisor,
supervisor assistant, deputy department heads, department heads of
base units under the company's functional departments (referred to
as “Base Management” or “Unit Management”)

327,000

Group 4

Outstanding and potential employees (not applicable to workers,
drivers, and internal security staff)

Criteria for identifying outstanding and potential employees and
scoring method:

- Employees with a tenure of 5 years or more and aged 45 years
or younger.

- Evaluation results for 2025: 97 points or higher for employees
with a tenure of at least 10 years and 98 points for employees
with a tenure of at least 5 years(applying a 2% score adjustment
factor for cargo operations staff performing build-up tasks).

- No disciplinary action from Reprimand level or higher within
1 year up to the time of listing employees participating in the
issuance.

96,700

Total

1,020,700

(*) Subjects in groups 2-3-4 who are Vietnamese nationals, have signed labor contracts, and are working and
receiving salaries at the Company as of 30/04/2026.

- Subjects not eligible to participate in the ESOP issuance include:

+ The Company has received a Document regarding the resignation/termination of

employment from the Employee themselves;

+ The Company has received a Document regarding the termination of the labor contract,
unilateral termination of the labor contract, etc., from the Employee's managing unit;

+ Currently on a temporary suspension of the labor contract or on leave without a valid reason;

+ Currently under temporary suspension of work/position as per the Decision of the

Competent Authority;

+ Currently under disciplinary review based on a written proposal from the Competent
Authority;

+ Currently undergoing disciplinary action.




Article 6. Principles and Criteria for Allocating ESOP Shares to Employees

6.1. Criteria based on position

No. Position Title

Score (Ci®)

I Senior Leadership (Level 1)

1 Chairman of the Board of Management 300
2 Member of the Board of Management 250
3 Head of the Supervisory Board 210
4 Member of the Supervisory Board 150
5 Managing Director 260
6 Deputy Managing Director 210
7 Chief Accountant 180
8 Secretary of the Board of Management 50
II | Middle Management (Level 2)
1 Direct Department Senior Manager 120
2 Direct Department Manager 100
3 Indirect/Support Department Senior Manager 120
4 Indirect/Support Department Manager 100
5 Direct Section Head 50
6 Deputy Direct Section Head 40
7 Indirect Section Head 50
8 Deputy Indirect Section Head 40
9 Union President 10
III | Basic Management (Level 3)
1 Operation Supervisor 30
2 Operation Supervisor Assistant 20
3 Driver/Worker Supervisor 15
4 Driver/Worker Supervisor Assistant 15
5 Support Supervisor 30
6 Support Supervisor Assistant 20
7 Chief of Shift 10
8 Chief of Shift 10

6.2. Criteria based on job position

No. Position

Points (Ci¢")

1 Deputy Managing Director

180

2 Chief Accountant

160




No. Position Points (Ci¢")
3 Operations Department Senior Manager 150
4 Logistics Department Senior Manager, Operations 120

Department Manager
5 Indirect Department Senior Manager/ Manager 100
6 OPS Section Head 60
7 Deputy OPS Section Head, Head/Deputy of LOG 50
Section
8 Indirect Section Head/Deputy 40
9 EOP, DGR Supervisor/ Supervisor Assistant 30
10 | IOP, RAR, Document, TRD Supervisor/ Supervisor 25
Assistant
11 | Domestic Supervisor/ Supervisor Assistant 25
12 | Driver Team Supervisor/ Supervisor Assistant 15
13 | Supervisor/ Supervisor Assistant of Workers 15
14 | Supervisor/ Supervisor Assistant ACC, GEN, EMS 20
Chief of shift
15 | Supervisor/ Supervisor Assistant of ACS, CAM, SEC 10
16 | Chief of shift 5

6.3. Criteria based on seniority

Seniority at SCSC is calculated from the date of commencement (date of joining) at the
Company to 30/04/2026, measured in years. Seniority points do not apply to Group 1

subjects.
No. Seniority Points (Ni) Points (Ci™)
1 5 <Ni <10 (from 5 years to under 10 years) 5
2 10 < Ni < 15 (from 10 years to under 15 years) 10
3 15 <Ni (from 15 years) 15

6.4. Criteria based on KPI

KPI points apply only to subjects in Group 2, Group 3, and Group 4.

No. | KPI Performance Evaluation (Evaluation Points Points (Ci¥Ph)

for 2025)

1 Groups 2 and 3:
- From 97 points and above 20
- From 96 to under 97 15
- Below 96 points 5

2 Group 4
- From 97 points and above 10




No. | KPI Performance Evaluation (Evaluation Points Points (Ci¥™")
for 2025)
- From 96 to under 97 5
- Below 96 points 3

Article 7. Formula for calculating the number of ESOP shares allocated to each Employee
Formula for determining the number of ESOP shares allocated to each Employee as follows:

- Determine the number of shares each ESOP Member is entitled to purchase according to the

formula:
Numb ¢ Points of the
umber o
Shares Each = Total ESOP Shares Issued to x E.SOP Member
ESOP Member Total Points of ESOP Members n t(l;e Target
roup

- Determination of ESOP Member Points using the formula:
ESOP Member Points = Ci®V + Ci¢T + Ci™ + Ci¥F!

Where:
Ci%" : is the Criterion Points based on the position of ESOP Member i,
Ci®T: is the Criterion Points based on the work position of ESOP Member i;
Ci™N: is the Criterion Points based on the seniority of ESOP Member i;
Ci¥P!: js the Criterion Points based on the KPI of ESOP Member i.

Method for rounding and handling odd shares:

- The number of shares allocated to ESOP Members according to the calculation formula
mentioned above will be rounded down to the nearest hundred.

Example: The total number of ESOP shares issued to the "Department Management" Group is
260,000 shares. The total Points of ESOP Members in the "Department Management" Group is
2,590 points. The Points of the ESOP Member in the "Department Management" Group is 265
points. According to the calculation formula, the total number of shares the ESOP Member can
purchase is 26,600 shares (Calculation: (260,000 shares/2,590 points) *265 points =
26,602.3166 shares, rounded down to the nearest hundred is 26,600 shares).

- In the case of odd shares arising from rounding according to the calculation formula mentioned
above and the difference between the total number of shares expected to be issued (1,020,700
shares) and the total number of shares ESOP Members can purchase according to the calculation
formula mentioned above, based on the authorization of the General Meeting of Shareholders,
the Board of Management will distribute these shares to one or several ESOP Members at an
offering price of VND 10,000 per share.



Plan for handling unsold shares:

- For the number of shares that ESOP Members do not fully register to purchase, the Board of
Management will continue to distribute to one or several other ESOP Members within the
Company at an offering price not lower than VND 10,000 per share.

- The additional shares offered will be subject to transfer restrictions as stipulated in Article 8 of
this Regulation.
Article 8. Regulations on transfer restrictions of ESOP shares

1. ESOP Members purchasing ESOP shares of the Company must comply with the transfer
restriction period as stipulated in this Article. Transfer restrictions include gifting, donating,
capital contribution, using as a reward, or any other form that may lead to a change in share
ownership.

2. The entire additional number of shares issued by the Company for dividend payment in shares
and/or bonus shares from equity capital/treasury shares (if any) that ESOP Members receive
arising from the number of ESOP shares in 2026 will be freely transferable.

3. Transfer restriction period for ESOP shares: The entire number of ESOP shares will be subject
to transfer restrictions as follows:

- Year 1 (within 12 months from the end of the issuance period): 100% of the issued shares
are restricted from transfer;

- Year 2 (within the next 12 months)Restriction on the transfer of 50% of the issued shares.

Article 9. Handling of ESOP shares in the event that an ESOP Member no longer works at the
Company.

9.1. Cases of repurchase of ESOP shares.

Except as otherwise provided by law, the Company is entitled to repurchase ESOP shares from ESOP
Members during the restricted transfer period in the following cases:

- The ESOP Member is a member of the Board of Management, Supervisory Board, Board of
Directors, or Chief Accountant who is ""dismissed ;

- The ESOP Member resigns, is dismissed by the Company, or the Company does not renew the
Employment Contract (except for retirement as prescribed) ;

- The ESOP Member violates discipline as determined by the Company.

For other special cases not specified above, the Board of Management shall consider each specific
case to make a decision.

9.2. Cases where ESOP shares are not subject to repurchase

The Board of Management shall consider allowing ESOP Members to fully enjoy the benefits of
ESOP shares (but still subject to transfer restrictions until the end of the prescribed period) in the
following cases:

- If an ESOP Member passes away during the restricted transfer period, all arising rights and
obligations shall be inherited according to the provisions of law. The restrictions on shares shall
be lifted from the time of inheritance opening.

- Members of the Board of Management, Supervisory Board, Board of Directors, or Chief



Accountant "relieved” due to the end of the term of office; due to health issues or other force
majeure circumstances (approved by the Board of Management),

- Employees who retire in accordance with the law or are transferred to member units of the
Company (if any);

- Employees who suffer accidents or loss of labor capacity, or illness that prevents them from

continuing to work at the Company;

For other special cases not specified above, the Board of Management shall consider each specific
case to make a decision.

9.3. Principles for repurchasing ESOP shares

For the cases of repurchasing ESOP shares mentioned above, the Company is entitled to repurchase
the number of shares still subject to transfer restrictions from ESOP Members at a repurchase price
of 10,000 VND per share . Based on the authorization of the General Meeting of Shareholders, the
Board of Management shall decide on the plan to repurchase shares, the plan to sell the shares
repurchased by the Company, and implement the necessary procedures in accordance with the
current legal regulations at the time of execution.

CHAPTER III. IMPLEMENTING PROVISIONS

Article 10. Adjustment, amendment, supplementation of the ESOP share issuance regulations

Based on the authorization of the General Meeting of Shareholders, the Company's Board of
Management is entitled to adjust, amend, supplement, and abolish these Regulations.

During the implementation process, the Board of Management shall approve arising situations not
covered by the provisions mentioned above but must ensure fairness, transparency, and not exceed
the number of shares issued and the ESOP share issuance price approved by the General Meeting of
Shareholders.

Article 11. Effective Date
This Regulation includes 3 Chapters and 11 Articles, effective as of the date of issuance.

All Members of the Board of Management, Supervisory Board, Board of Directors, Chief
Accountant, Secretariat of the Board of Management, and employees participating in the 2026 ESOP
stock issuance program are responsible for complying with these Regulations.

ON BEHALF OF THE BOARD OF
MANAGEMENT

CHAIRMAN

(Signed and stamped)

BUI THI THU HUONG



SAT GON CARGO SERVICE CORPORATION

List of Key Personnel Eligible to Purchase Shares
(Issued together with Resolution No. SCSC26/HPOT/NQ/04 dated 11/05/2026 of SCSC's BOM)

| |Ecumos | com | cum | cEM o |BUITHITHU HUONG Chairia of thie Baard oF 01/08/2012 133 300 300 29,100 400 29,500
Management
> |ecemi2 | cuM | cEM | CHM |TATHUHA Menmber f the Boatd of 01/07/2018 78 250 250 24,200 24,200
Management
3 |[ECHMIsS | cHM | CHM | CHM |MAIXUAN CANH i"fcmb"’r bl 01/01/2020 63 250 250 24,200 24,200
4 |ecumis | oM | cHM | cHM  |cHUTRUNG KIEN Meabeeut tistaad ot 01/07/2023 28 250 250 24,200 24200
Management
s |ecami7 | cam | cuM | cEM  |NGUYENNGOC QUY Member.of the Board o 01/07/2023 28 250 250 24200 24200
Management
6 |EcHM3 CHM | CHM | CHM |POAN NGOC CUONG Mizukexf eBopd et 08/04/2008 18.1 250 250 24,200 24,200
Management
Member of the Board of
7 |EK013 BOD | BOD | BOD |NGUYEN QUOC KHANH Management cum Managing 08/04/2008 18.1| 100.0 250 260 510 49,500 49,500
Director
B [Supcrvisory Board T i Lo B Ll Sl R e i B s o800 A 0,000
8 |ECHMI3 | CHM | CHM | CHM |V THI HOANG BAC Head of the Supervisory Board 01/07/2018 7.8 210 210 16,400 200 16,600
9 |ECHM07 | CHM | CHM | CHM |KHOA NANG LUU Member of the Supervisory Board | 01/08/2013 12.8 150 150 11,700 11,700
10 |ECHMI14 CHM | CHM | CHM |TRUONG MINH SANG Member of the Supervisory Board | 01/07/2018 78 150 150 11,700 11,700
T |Board of Directors &l L R A L o i SEOE R L e 96,800 | 000
11 |EP002 BOD | BOD | BOD |TO HIEN PHUQNG Deputy Managing Director 01/07/2009 168 | 100.0 210 180 390 33,700 33,700
12 [ES001 BOD | BOD | BOD |NGUYEN THAI SON Deputy Managing Director 01/10/2009 16.6 | 100.0 210 180 390 33,700 33,700
13 |ET080 ACC | ACC | ACC |NGO THI ANHTHU Chief Accountant 01/11/2010 155 | 98.50 180 160 340 29,400 200 29,600
. B [Department-Leve e T e i i el B e T et 28800 R 260,000
14 |EHO54 EMS | EMS | EMS |NGUYEN HOANH HAI Equimmient Manafioment 16/02/2009 172 | 99.00 15 120 100| 20.0 255 25,400 25,400
Department Senior Manager
15 |EH002 GEN | GEN | GEN |PHAM QUANG HAI General Affuirs Department Senior | 4715508 174 | 9725 15 120 50 100| 200 305 30,300 30,300
Manager— BOM Secretary
16 |EQO01 GEN | GEN | GEN |NGUYENHUYNH QUYEN ngai r‘“‘m““ Deperiact 18/11/2008 17.5 | 98.00 15 100 100 200 235 23,400 23,400
17 [EMoO11 s | 1Ts ITS |DUGNG DUY MINH Information Technology 07/03/2011 152 | 96.50 15 120 100| 15.0 250 24,900 300 25,200
Department Senior Manager
18 |EH003 LOG | LOG | SUP |HUYNHHOUU HIEN i{;’f;:z: Depariagd) Sesior 01/07/2010 158 | 98.00 15 120 120] 20.0 275 27,300 27,300
19 |ECo01 MEE | MEE | MEE [NGUYEN DUY CHAU Le:;?;:] Degaciment Sealor 01/04/2010 16.1| 97.50 15 120 100 20.0 255 25,400 25.400
20 |EK001 OPS | HEA | HEA |NGO TRINH KIEN KHIEM Operation Department Manager 10/06/2010 159 | 9650 15 100 120 15.0 250 24,900 24,900
21 |ET005 oPs | HEA | HEA [MAIHUUDUY THUC ?PW‘“"“ Pepartment 3sdior 01/05/2010 160 | 96.50 15 120 150 15.0 300 29,800 29,800
22 |EK002 STC | TRN | TRN |NGUYEN TRUNG KIEN gti";g;' inchinrgs of Salety and 02/08/2010 158 | 98.50 15 100 100| 20.0 235 23,400 23,400
Senior Manager of Training &
23 |EN039 STC | TRN | TRN |NHIEU TRIEU NAM Standards — Safety & Security 01/10/2012 13.6 | 9850 10 120 100[ 200 250 24,900 24,900
Department




B Eait-Liovel Management e e Sl aaen s 3025000 as00 L 32T
24 |EHOOL ACC | ACC NGUYEN THI THANH HA General Accounting Section Head | _01/06/2008 17.9 | 98.80 15 50 40] 200 125 6,400 6,400
25 |EH056 ACC | ACC NGUYEN TH| HOA Tax Accounting Section Header 07/03/2011 152 | 9920 15 50 40| 200 125 6,400 6,400
26 |EK012 LOG | LOG NGUYEN NGOC KHUONG | Domestic Terminal Section Head | 01/11/2010 155 | 99.10 15 50 50| 200 135 5,900 500 7,400
27 |EPO20 LOG | LOG | sup |LEUYENPHUONG Customs Procedures Section Head | 01/10/2010 156 | 98.95 15 50 50| 200 135 6,900 500 7,400
28 [ET047 MEE | MEE | MEE |HUYNH VAN TU E‘::?“‘ & Refrigeration Section | 41070019 158 | 97.70 15 50 0| 200 125 6,400 5400
29 |EK006 OPS | EXP | FEOP |HUYNH DANG KHOA Export Cargo Section Head 01/12/2010 154 | 96.60 15 50 60| 15.0 140 7,100 700 7,800
30 |ET021 OPS | EXP | EOP |PHAM NGOC THIEN Export Cargo Section Head 01/11/2010 155 | 96.70 15 50 50| 150 140 7,100 700 7,800
31 |eToss ops | Exp | EOP |NINHBUCTHUAN ];:ft:g Head ot Export (ag 15/12/2010 154 | 0565 15 40 so|  s0 110 5,600 5,600
32 |EH047 OPS | IMP | 0P |NGUYEN HUU HIEU Import Cargo Seotion Head 18/07/2016 9.8 | 9625 5 50 60| 15.0 130 6,600 700 7,300 //,.—-5;5
- a0
33 |EK018 ops | Mp | 1OP |DUONGDUY KIEN ;’:fg‘;i’l BouletinpoRi 01/09/2011 147 | 95.90 10 40 so| 50 105 5300 s300| D2
34 |EQD09 OPS | IMP | 1OP  |PO MINH QUANG Import Cargo Section Head 09/09/2010 15.7 | 96.05 15 50 50| 150 120 7,100 700 7,800 SN
35 |ET040 OPS | RAM | RAR __|CHU QUOC TRUNG Ramp Section Head 01/11/2010 15.5 | 96.63 15 50 60| 15.0 140 7.100 700 7,800 COf t
. . cO
36 |EV022 sTC | ssM | SEC |HUYNHQUANG VINH Head of Safety & Security Section: | 141517 13.4 | 97.00 10 50 10 40| 200 130 6,600 6600 |  ~uyyl
cum Trade Union Chairman leatil, ¥R
37 |ED019 STC | TRN | TRN [NGUYEN VAN DUNG Depuaty el of Qralicy 01/12/2010 154 | 9820 15 40 40| 200 115 5,900 5,900
Management Section
38 |EC030 LOG | CUS | CBR_|LECHIEU Customs Procedures Supervisor 10/07/2019 5.8 | 99.10 5 30 25| 200 80 2,100 4,100
39 |EH080 1L0G | DoM | DOC  |TRAN THI THU HA SDE“;:;;:)"C“'"“““‘“"“ 21/12/2012 13.4 | 99.25 10 30 25| 200 85 4,300 4,300
P
40 |EC014 LOG | DOM | DOP _ |BUI BUC CUONG Domestic Operation Supervisor 19/12/2012 13.4 | 98.05 10 30 25 200 85 4,300 4,300
41 |EMO003 OPS | EXP | DGR |NGUYEN CHI MINH Special Carpo Supervisor 01/12/2010 15.4 | 9580 15 30 30| 50 30 4,100 4,100
42 |EL006 OPS | EXP | DOE |NGUYEN THILAN Export Documentation Supervisor | _15/12/2010 154 | 97.00 15 30 25| 200 20 4.600 4.600
43 |EHOL0 OPS | EXP | EOP |VU SON HAL Export Operation Supervisor 01/01/2011 153 | 96.73 15 30 30 150 90 4,600 4,600
44 [EK033 OPS | IMP | DOI |KHUONGTHUY KIEU Ipert o pmatiTR00 i 01/04/2016 10.1 | 96.98 10 30 25| 150 80 4,100 4,100
Customer Service Supervisor
45 |EH036 OPS | IMP | 10P |PO TRQNG HOANG Tmport Operation Supervisor 01/12/2010 154 | 96.95 15 30 25| 15.0 (5 4,300 4300
46 |EMO0S OPS | RAM | RAR |TRAN NGOC MINH Ramp Operation Supervisor 1510312011 15.1 | 97.06 15 30 25| 200 90 4,600 4,600
47 |ET057 OPS | TRD | TRD |TRAN THU TRANG Trading Supervisor 11/10/2010 156 | 98.25 15 30 25] 200 50 4,600 4,600
48 |EN042 10G | poM | DOC |TRANPHAMTHUNGUYET  |Domestic Documentation 18/01/2013 133 | 9895 10 20 25| 200 75 3,800 3,800
Supervisor Asisstant
49 [EPO36 LOG | DOM | DOC  |TRAN HOU PHUGC DomestcDogumentation 01/08/2016 9.8 | 98.95 5 20 25| 200 70 3,500 3,500
Supervisor Asisstant
50 |EH045 LOG | DOM | DOP [PHAM QUANG HUY i::;f::f Qperahiun Smpecviat 01/11/2010 155 | 98.05 15 20 25| 200 80 4,100 4,100
51 |EK026 LOG | DOM | DOP |NGUYEN VAN KHANH g‘;:“s‘t’;:f Operadan Siigerdsar 19/12/2012 134 | 98.55 10 20 25| 200 75 3,800 3,800
1
52 |EV020 LOG | DOM | DOP |HUYNH XUAN VINH 2;’:;::: OpSFanAUpervior 05/12/2012 134 | 9840 10 20 25| 20.0 75 3,800 3,800
53 |EHO71 OPS | EXP | DOE |TRUONG NGOC HIEU i’s‘i‘;glg ocumentation Supervisor | ;11019 13.5 | 96.48 10 20 25| 150 70 3,500 3,500
54 |EL004 OPS | EXP | DOE |BANG TH] TUYET LAN i’;fi‘;’an?m’“m‘*"mm“ Supervisor | 430112011 153 | 96.48 15 20 25| 150 75 3,800 3,800
55 |EB014 OPS | EXP | EOP |NGUYEN THAIBAO i’;ﬁ:ﬁp”“m’“ SUperyisor 22/04/2015 11.0| 9575 10 20 30| 5.0 65 3,300 3,300




Export Operation Supervisor

56 |EH009 OPS | EXP | EOP [NGUYEN VAN HAI oA 15/03/2011 15.1 | 96.15 15 20 30| 150 80 4,100 4100
57 |EH039 ops | EXP | EOP |KPA MANH HUNG i’s‘s"i‘;’;g"e'a“"" Supervisor 15/03/2011 15.1 | 96.08 15 20 30| 150 80 4,100 4,100
58 |EN033 OPS | EXP | EOP [NGUYEN DUY NAM i’s‘i’i‘;gn?pe’m"“ SpcRsor 01/04/2011 151 | 9648 15 20 30| 150 80 4,100 4,100
59 |ET170 opPS | EXP | EOP |TRINH QUANG TRUGNG i’;:i"s:‘m?pemm“ Supereizor 18/10/2016 9.5 | 95.68 5 20 30| 5.0 60 3,000 3,000
Import Documentation and
60 |EM004 OPS | ™MP | DOl |POANTHANH MINH Customer Service Supervisor 01/11/2010 155 | 97.45 15 20 25| 200 80 4,100 4,100
Assistant
Import Documentation and
61 |ETI23 OPS | IMP | DOI |LE TRUNG THANH Customer Service Supervisor 23/04/2013 13.0 | 94.60 10 20 25| 50 60 3,000 3,000
Assistant
Import Documentation and
62 |ET134 OPS | IMP | DOI [NGUYEN ANH TUAN Customer Service Supervisor 22/04/2015 110 | 9770 10 20 25| 200 75 3,800 3,800
Assistant
63 |EH063 ors | mp IOP  |LENGOC HA ];22::;?93“"°“ Srperisce 23/08/2011 14.7 | 97.18 10 20 25| 200 75 3,800 3,800
64 [EQOO7 oPs | mp IOP  |NGUYEN HOAI QUANG i"si’i‘;;n?”m“"“ Suphrvisic 15/03/2011 151 | 96.45 15 20 25| 150 75 3,800 3,800
65 |EVO11 opS | MP | 0P |DANG HUNG VUGNG i‘;‘:g;n?pm""“ e 15/03/2011 15.1 | 96.93 15 20 25| 15.0 75 3,800 3,800
66 |EH026 OPS | RAM | RAR |DANG XUAN HIEP EA"a’ss’i‘ga(:fera“"“ i 01/04/2011 15.1| 97.16 15 20 25| 200 80 4,100 4,100
67 |EN031 OPS | RAM | RAR [NGUYEN ANH NGQC ii‘s’i‘:taif“"“"“ Bhpertisor 27/09/2010 156 | 97.04 15 20 25| 200 80 4,100 4,100
68 |EQO14 OPS | RAM | RAR [NGUYEN BONG QUAN ]:Z‘:i‘;aonfm“"“ Supesvisot 03/12/2012 134 | 96.96 10 20 25 150 70 3,500 3,500
69 |EMO12 10G | DoM | DRV |PHAN DONG MINH ?:'“f;?‘;:""hic"’ Opsration 010472011 15.1 | 96.50 s 15 15| 150 60 3,000 3,000
pe
70 |ET133 LOG | DOM POL  |LE HOANG THIEN Domestic Porter Supervisor 01/02/2015 113 ] 9853 10 15 15 200 60 3,000 3,000
71 |EVol4 OPS | EXP | DRE |TRAN QUANG VINH g;‘g:;:o"r'“cle Operation 21/09/2010 156 | 9%6.42 15 15 15| 150 60 3,000 3,000
72 |EC020 OPS | EXP | POE |VO VAN CUONG Export Porter Supervisor 01/10/2015 10.6 | 96.25 10 15 15] 150 55 2,800 2.800
73 _|EH059 OPS | EXP POE__[VU TRONG HIEN Export Porter Supervisor 01/07/2011 14.8 [ 96.55 10 15 15| 15.0 55 2,800 2,800
74_|EH090 OPS | EXP | POE |LEDUY HOP Export Porter Supervisor 01/01/2015 113 | 9633 10 15 15| 15.0 55 2,800 2,800
75 |EMO08 ors | ™Mp | DRI |TRANBUC MINH 'S':P"“,Ve'““le Gpsration 27/09/2010 156 | 96.12 15 15 15| 150 60 3,000 3,000
pervisor
76 |EQ022 OFS | IMP | POl |NGUYEN THANH QUAN Import Porter Supervisor 01/0472016 97| 97.03 5 15 15| 200 55 2,300 2,800
77 |ET145 ops | IMP POl |TRAN TEO Import Porter Supervisor 01/04/2016 10.1 | 97.30 10 15 15| 200 60 3,000 3,000
78 |ETO084 OPS | RAM | DRR |PHAN TAN TAI Ramp Vehicle Operation Supervisor| 01/09/2011 14.7 | 95.93 10 15 15| 5.0 45 2,300 2,300
79 |EP037 OPS | RAM | POR_ |LA QUOC PHU Ramp Porter Supervisor 01/01/2017 93| 9742 5 15 15| 200 55 2.800 2,800
80 |EH091 LOG | DOM | DRV [NGUYEN VAN HIEN Dumestic?y ehicle OpEeation 01/04/2015 11| 9670 10 15 15| 150 55 2,800 2,800
Supervisor Assistant
81 |EG007 LOG | DOM | POL |TIET GIAU Bomssatienicle Gpeaian 06/02/2020 62| 98.05 5 15 15| 200 55 2,800 2,800
Supervisor Assistant
82 |EP0S4 LoG | DOM | POL  [NGUYENTHANHPHONG  |Domestic Porter Supervisor 10/07/2020 58| 97.75 5 15 15| 200 55 2,800 2,800

Assistant
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83 |ET093 opS | EXP | DRE |HOANG TRANTRONGTIN |Xport Vehicle Operation 01/11/2012 135 15| 150 55 2,800
Supervisor Assistant
84 |EK004 ACC | ACC ACC |TRAN MINH KHA Fixed Asset Accounting Supervisor | 01/09/2010 15.7 201 200 85 4,300
85 |EK047 EMS | EMS EMS _[TRAN VAN KHANG Technical Supervisor 21/12/2020 5.4 20f 200 75 3,800
86 |EQ024 GEN | HRM | HRM |HUYNH V0 QUYEN Adinhistation & Hosma 01/11/2016 95 20| 200 75 3,800
Resources Supervisor
87 |EN043 sTC | cCAM | CAM |NGUYEN TRAN NGHIA Camera Supervisor 21/01/2013 13.3 10] 150 65 3,300
88 |ET087 STC | SSM SEC | VO MINH TAM Access Control Supervisor 01/10/2011 14.6 10] 200 70 3,500
89 [ET097 sTC [ ssm SEC  |NGUYEN ANH TUAN Security Supervisor Assistant 01/12/2012 13.4 10] 150 55 2,800
90 |EMO18 EMS | EMS EMS |VUONG VAN MINH Technical Chief of shift 05/09/2016 9.7 5| 50 25 1,200
91 |ET236 EMS | EMS EMS |LE XUAN THUAN Technical Chief of shift 03/09/2019 6.7 5| 200 40 2,000
92 |EHO033 MEE | MEE MEE__|TRUGNG VAN HOA Technical Chief of shift 12/07/2010 15.8 5] 200 50 2,500
93 [EMo10 MEE | MEE | MEE |NGUYEN THANH MONG Technical Chief of shift 15/01/2011 153 5] 200 50 2,500
94 [EPO10 MEE | MEE | MEE [TRAN VAN PHUGC Technical Chief of shift 06/09/2010 15.7 5] 200 50 2,500
95 [ES005 MEE | MEE | MEE |NGUYEN THANH SON Technical Chief of shift 01/10/2010 15.6 5| 200 50 2,500
96 _|ET056 MEE | MEE | MEE [NGUYEN VU MINH THIEN __|Technical Chief of shift 01/10/2010 15.6 5] 200 50 2,500
97 |EV003 MEE | MEE | MEE [NGUYEN QUOC VIET Technical Chief of shift 02/08/2010 15.8 5| 200 50 2,500
98 |Ex003 MEE | MEE | MEE |[NGUYEN MINH XONG Technical Chief of shift 15/02/2011 152 5| 20.0 50 2,500
99 |EH052 sTC | caM | cam  |BUI DANG HONG Camera Chief of shift 15/02/2011 15.2 s| 150 45 2,300
100 |EHO044 STC | SSM SEC _|LE MINH HUY Security Chief of shift 15/12/2010 15.4 5| so0 35 1,700
101 |EMO020 STC | SSM SEC  |HOANG VAN MINH Security Chief of shift 04/08/2017 8.7 50 200 40 2,000
102 |ENO38 STC | SSM SEC _|LAM HUNG NHUT Security Chief of shift 01/07/2012 138 50 200 45 2,300
103 _|EP040 STC | S5M SEC |vUPHUC Security Chief of shift 04/08/2017 8.7 5| 200 40 2,000
104 |ETO070 STC | S88M SEC _ [NGUYEN XUAN TUNG Security Chief of shift 01/03/2011 15.2 5| 200 50 2,500
105 |ET071 STC [ SsMm SEC |TRAN BUC TAM Security Chief of shift 01/03/2011 15.2 5| 200 50 2,500
106 |ET096 STC | SSM SEC |TRAN HOANG ANH TU Security Chief of shift 01/12/2012 13.4 s| 200 45 2,300
107 |ECO10 s | 178 ITS |VUONG BINH CUGNG Chisfor Biift of Bfonmptitin 15/08/2010 15.7 20| 150 60 3,000
Technology Infrastructure
108 |ENO30 ITS TS ITS  |[NGUYEN VO VIET NAM Chief of shift Hermes System 21/09/2010 15.6 20| 200 65 3,300
B {Ou Hizh-Potential Emplovees | hiiin e e L e 96,700
109 |EH126 ACC | ACC ACC _|TRAN THI THU HIEN Accounting Department 02/10/2017 8.6 10 15 1,400
110 |EY003 ACC | ACC ACC [LE THINGOC YEN Accounting Department 18/10/2012 13.5 10 20 1,900
111 |EH141 GEN | BMS | BMS |PANG THITHU HA General Affairs Department 11/03/2019 7.1 10 15 1,400
112 |ELOGO ms | s | TS [NGUYEN HOANG LOC Fhc nil B 06/11/2018 75 10 15 1,400
Department
113 |EAO14 STC | TRN | TRN [NGUYEN XUAN TUAN ANH E:‘}:l;g & Standards Department / | 41 /481018 78 10 15 1,400
114 |EM029 LOG | Cus CBR _|[PHAM THI TRA MY Logistics Department 18/01/2021 53 5 10 15 1,400
115 |EL06S LOG | Cus CBR _|[NGUYEN KIM LOAN Logistics Department 01/08/2019 6.8 5 10 15 1,400
116 |ED078 LOG | DOM | DOC |HONG BINH DUY Logistics Department 17/05/2019 7.0 5 10 15 1,400
117 |EH142 LOG [ DOM | DOC |TRAN ANH HOANG Logistics Department 17/05/2019 7.0 5 10 15 1,400
118 |EL049 LOG | DOM | DOC |DUCNG TRAN DAILONG Logistics Department 01/03/2018 8.2 5 10 15 1,400
119 |EP031 LOG | DoM | DOC  [LE MINH PHAT Logistics Department 10/09/2014 11.6 10 10 20 1,900
120 |EP046 LOG | DOM | DOP/BLD [NGUYEN TAN PHAT Logistics Department 01/05/2019 7.0 5 E 10 200 1,100
121 |EH151 LOG | DOM | DOP [PHAM THANH HOANG Logistics Department 01/10/2020 5.6 5 10 15 1,400
122 |EDOT5 LOG | DOM [ DOP/BLD|[NGUYEN TAN DAT Logistics Department 01/05/2019 7.0 5 5 10 200 1,100
123 |ET221 LOG | DOM | DOP [NGUYEN HOAI TRUNG Logistics Department 01/10/2018 7.6 5 10 15 1,400
124 |EB027 LOG | DOM | DOP |TRIEU NGUYEN VIET BINH _ |Logistics Department 01/10/2020 5.6 5 10 15 1,400
125 |EQ029 LOG | DOM | DOP |NGUYEN PHUOC QUANG Logistics Department 01/10/2018 7.6 5 10 15 1,400




126 |EH099 LOG | DOM | DOP |[NGUYEN BUC HAU Logpistics Department 01/04/2016 10.1 | 98.80 10 10 20 1,900 1,900
127 _|EV045 LOG | boM | DOP |NGUYEN THE VU Logistics Department 01/11/2019 6.5 | 99.20 5 10 15 1,400 1,400
128 |ET248 LOG | DOM | DOP |TRAN HOU THANG Logistics Department 01/03/2020 52 | 98.20 5 10 15 1,400 1,400
129 |EPO24 LoG | pom | Dop ES(L)J;( SN PHUOE HUAN Logistics Department 19/12/2012 13.4 | 9920 10 10 20 1,900 1,900
130 |EHI33 LOG | DOM | DOP |HUYNH TRUONG PHIHAO _|Logistics Department 01/10/2018 76 | 98.20 5 10 15 1,400 1,400
131 |ENO51 LOG | DOM | DOP |TRAN VAN NHUT Logistics Department 01/04/2016 10.1 | 9830 10 10 20 1,900 1,900
132 |ET117 LOG | DOM | DOP |PHAM ANH THI Logistics Department 04/01/2013 13.3 | 98.30 10 10 20 1,900 1,900
133 |ET186 OPS | EXP | DOE |DANG BUINGOC THUY Operation Department 05/07/2017 8.8 | 98.03 5 10 15 1,400 1,400
134 |EHI03 OPS EXP DOE v THI THU HUGONG Operation Department 08/08/2016 97| 98.05 5 10 15 1,400 1,400
135 |EA024 OPS EXP | EOP/BLD |NGUYEN TRUNG ANH Operation Department 01/12/2017 84| 96.70 5 5 10 900 200 1,100
136 |ET185 OPS | EXP | EOP/BLD |NGUYEN TRONG TRi Operation Department 05/07/2017 38| 96.10 5 5 10 900 200 1,100
137 |EP033 OPS | EXP | EOP/BLD[LE MINH PHAT Operation Department 01/01/2016 103 | 96.15 10 5 15 1,400 200 1,600
138 |ET222 OPS | EXP | EOP/BLD|NGO THANH TRUNG Operation Department 03/01/2019 73 | 97.00 5 10 15 1,400 200 1,600
139 |EL056 OPS | EXP | EOP/BLD |[NGUYEN HOANG LONG Operation Department 10/07/2018 78 | 96.70 5 5 10 900 200 1,100
140 |EC012 OPS | EXP | EOP/BLD |[NGUYEN VAN CANH Operation Department 01/03/2011 152 | 97.00 15 10 25 2,300 200 2,500
141 |EHO005 OPS | EXP | EOP/BLD [LE MINH HA Operation Department 01/11/2010 155 | 96.75 15 5 20 1,900 200 2,100
142 |ET174 OPS | EXP | EOP/BLD |[NGUYEN THANH THUAN __|Operation Department 01/01/2017 93| 96.10 5 5 10 900 200 1,100
143 |EC017 OPS IMP 0P PHAM VAN CONG Operation Department 15/03/2013 13.1 98.20 10 10 20 1,900 1,900
144 |ENOIS OPS | IMP IOP_ |HO XUAN MINH NGUYEN | Operation Department 15/03/2011 15.1 | 9835 15 10 25 2,300 2,300
145 |EL043 OPS | RAM | RAR |NGUYEN XUAN LAM Operation Department 01/01/2017 93 | 9830 5 10 15 1,400 1,400
146 |EK007 OPS | RAM | RAR |PHAM TRUGNG DUY KHOA  |Operation Department 03/01/2011 153 | 98.30 15 10 25 2,300 2,300
147 |ED003 OPS | RAM | RAR [NGUYEN NGOC THUY DUNG |Operation Department 02/08/2010 158 | 98.00 15 10 25 2,300 2,300
148 |EL058 OPS | TRD | TRD |MAITHICAM LIEN Operation Department 01/10/2018 7.6 | 98.60 5 10 15 1,400 1,400
149 |ET143 OPS | TRD | TRD |vO THUY ANH THU Operation Department 04/03/2016 102 | 9820 10 10 20 1,900 1,900
150 |EC007 EMS | EMS | EMS [NGUYEN VAN CONG i‘;ﬁ;‘::;t“a“age‘mm 01/10/2010 15.6 | 97.60 15 10 25 2,300 2,300
151 |EMO009 GEN | ADM | ADM |UONG THI HONG MINH General Affairs Department 04/01/2011 13.4 | 9725 10 10 20 1,900 1,000
152 |ET099 LOG | DOM | DOP/BLD|HUYEN TU Logistics Department 03/12/2012 13.4 | 95.80 10 3 13 1,200 200 1,400
153 |EHO094 10G | DOM | DOP__|NGUYEN MINH HUNG Logistics Department 01/01/2016 103 | 97.00 10 10 20 1,900 1,900
154 |ET023 OPS | EXP | DGR |NGUYEN VAN THINH Operation Department 03/01/2011 153 | 97.80 15 10 25 2,300 2,300
155 |EN037 OPS | EXP | DOE |HUYNHTHINGQC NGHIA __|Operation Department 01/11/2011 145 | 97.15 10 10 20 1,900 1,900
156 |ET113 OPS EXP | EOP/BLD |HO ANH TUAN Operation Department 03/01/2013 13.3 95.30 10 3 13 1,200 200 1,400
157 |EL029 OPS_|_IMP I0P_ INGUYEN QUOC LAM Operation Department 01/10/2013 126 | 97.65 10 10 20 1,900 1,900
158 |ET035 oPS | IMP I0P |VAN PHAM QUOC TRi Operation Department 01/11/2010 155 | 97.60 15 10 25 2,300 2,300
159 |EHO004 OPS | IMP 10P  |PANG THANH HA Operation Department 15/12/2010 154 | 9725 15 10 25 2,300 2,300
160 |ET046 OPS | IMP 0P [PAOTU Operation Department 15/03/2011 15.1 | 97.90 15 10 25 2,300 2,300
161 |ENOD48 OPS | IMP 10P_ |NGUYEN TRUNG NAM Operation Department 01/10/2015 106 | 97.60 10 10 20 1,900 1,900
162 |ET136 OPS | RAM | RAR |LE NGOC THINH Operation Department 01/09/2015 10.7 | 97.25 10 10 20 1.000 1,000
163 |ENOL7 OPS | RAM | RAR Eggzgg THOTHE XA Operation Department 15/03/2011 15.1| 97.70 15 10 25 2,300 2,300
164 |ET095 OPS | RAM | RAR |CAO VAN TRUGNG Operation Department 15/11/2012 13.5 | 97.40 10 10 20 1,900 1,900
165 |EC004 OPS RAM RAR LY HONG THANH CHUGNG  |Operation Department 01/11/2010 15.5 97.40 15 10 25 2,300 2,300
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